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1. 5norpaocku nogatoun 

IlpunaHa BHcokoo6pazoBHa yciuL0:A 
-Bucoka crpyuHa iukona 

AKYNTET 3A BIM3HMC EKOHOM1JA 

3A M35OP BO HACTABHO -3BAbE HA NBY-BCLW 

��OAKYNTET 3A EM3HMC EKOHOMMJA", CKONJE 

Co ognyka 6p. 02-210/1 n0HeceHa Ha 4BaHaeceTTaTa cegHMa Ha HacTaBHM4KMOT 
cOBeT Ha NBy-BCI ,0akynteT 3a 6u3HMC eKOHOMMja" CKonje, ogpxaHa Ha geH 02. 05. 2023 

rognHa onpegeneHM CMe 3a 4NeHOBM Ha PeueH3eHTCKa KOMMCMja 3a n360p BO CMTe HacTaBHM 

sBaba O4 nonero 506 OprannsanCKn Haykun ynpaeysabe, 50603 iviemayMeH Ha iby BCw 
�DakynTeT 3a 6M3HMC eKOHOMMja" CKonje. JaBHMOT KOHKypcoT 3a n36op Ha HacTaBHMK BO CMTe 

HacTaBHM 38aba og noneTO 506 BO O6nacta Ha OpraHM3auuCKV HayKM M ynpaByBabe bewe 

objaseH B0 AHeBHMOT BeCHMK � Cno6oneH nevar" Ha 06.04.2023 rogMHa, u BO npegByaeHnoT 
pOK Ce npujasn A-p HuKonoscKa MpeHa. YneHoBMTe Ha peueH3eHTCKaTa KOMMCMja, cornacHO 

4neH 172 on 3akOHOT 3a BMcoKO O6pasoBaHne( Cn.BecHMK Ha PM 6p.82/18) n lpaBunHMKOT 
3a KpuTepuyMMTe M noCTankaTa 3a n3Qop Bo 38aba Ha NBy BCLLI ,,akynTeT 3a Qu3HMC 

eKOHOMnja " CKonje, a Bo BpCKa co o6jaBeHMoT KOHKYpc 3a n36op Ha egeH HacraBHMK BO CMTe 

HacTaBHM 38aba BO o6nacTa Ha OpraHu3auuCKV Hayku n ynpaByBabe. Bp3 oCHOBa Ha 

npunoHeHaTa A0KYMeHTauuja, Ha HacTaBHMYKMOT COBeT My o 
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M3BEWTAJ 

CKOJE 

KaHAygaTKaTa A-p MpeHa HMKONOBCKa e pogema Ha 08. 03. 1977 roquHa 8o 
KymaHoBo, PM. Bo 1998 g4nMMpa Ha University cf Centra! Oklahoma, College of Business, 

Oklahoma City Bo CoeauHeTuTe AmepukaHCKM ApxaBM 80 HacoKa MenosHa (5n3HMC) 
EKOHOMuja, oTceK HagBopeWHa TproBuja u ce cTeKHYBa co cTpyYHa nogroTOBKa Bachelor of 

Business Administration (BBA). Bp3 oCHOBa Ha 4neH 171 cTaB 1 anMHea 2 og 3akOHoT 3a 

HacoyeHOTO Obpa3oBaHMen 4neH 5 OA lpaBMNHMKOT 3a 3agHMYKMTe OCHOBM, Ha4MHOT M 

nocTankata 3a HoCTpnMKauuja Ha AunnoMu 



CTeKH•TM BO CTpaHcTBO Ha yHHBeDRMTeTOT "CR KupMn M MeTOAj" -a no npegnor Ha KOmMCMjaTa 3a 

HOCTpMQMKaunJa HacTaBHO-HavyHu0T cOReI Ha ceaHMuara opxaHa Ha AeH 04.12.1998 ronuHa, ja 

AOHece OnyiykaTa 3a HocTpuouKaunja co 6p. 07-2399/2 Ha ropeHaBeneHaTa AunnoMa 3a 3BpueH 

VII/1 cTeneH Ha CTpyHa noaroTO BKa. onHOCHo JunnOMMpat EKOHOMMCT Ha EKOHOMCKMOT )akynTeT 

BO CKOnje Ha OTCeKOT lenoBHa (B4aHnc) EKoHOMMja, Hacoka HanBopeHa Tprosuja. Kako 

CTHneHAMCT Ha HauwoOHanHara BaHKa Ha pwja, o4 2003 40 2004 e cryaeHT Ha noctAunnoMCKMTe 

CTYAMM Ha Athens Laboratory of Business Administration (ALBA), BO ATMHa, punja Ha EKOHOMCKMOT 

QakynTeTOT 3a nocTAMNNOMCKM CTyAMn. Bo 2004, co og6paHa Ha MarucrepcknOT TPyA" Development 

of Co-branded credit cards in financial institutions in Republic of Macedonia and Republic of Bulgaria" 

ycnewHO TM 3aspun CMTe 6apaba Ha cTVnyCKMOT nporpaM M ce cTeKHyBa co akagemCKM CTeneH 

Marucrep no AenoBHa (5u3HMC) EKOHOMMja (MBA). Kako cTMneHAMCT Ha Florida International 

University, 8o nopuga Bo CoeqMHeTMTe AMepukaHCKM ApxaBu BO nepuo�OT OA 2006 40 2007 e 

crygeHT Ha nocT�MnnoMCKMTe CryAMn Ha akynteroT 3a HoBMHapcrBO M MacoBHu KoMyHMKauMM B0 

O6nacra Ha MacosHM KoMyHMKa;Mn, Pexnamupabe u OAHOCH co JaBHOCT M co onópaHa Ha 

MarucTepCkaTa Te3a co HacnoB " Advertising appeals between Anglos and Hispanics in the United 

States of America: Argumentation for standardized versus specialized advertising" ce cTeKHYBa co 

CTpyYHa nogroTOBKa Master of Science in Mass Communications (MSc). Bp3 oCHOBa Ha neH 159 CTaB 

3 og 3akOHOT 3a BUCOKo o6pasOBaHne, MMHMCTepcTBOTO 3a obpasoBaHMe M Hayka gOHece PeweHMe 

3a npu3HaBabe Ha BHCOKOo6pazOBHa KBannoMKauuja cTeKHaTa BO CTpaHCTBO (YN1 6p.15-3155) oA 

18.12.2017 roA M ce npn3HaBa 3aBpweH BTOp 4MKAyC MarMcTepCku cTYAMM M CTeKHaT HayyeH CTeneH 

MarucTep Ha Hayku og o6nacTa Ha MacoBHM KOMyHMKasuM. Kako CTMNeHAqucT Ha Barry University, B0 

OnopuAa BO CoegMHeTMTe AmepMkaHCKM ApkaBM BO nepuonot og 2009 g0 2012 e cryAeHT Ha 

AOKTOpCKMTe CTyAMM Ha akynteTOT 3a JlMAepcTBOM OpraHM3asuCKo yyebe Ha kaTeApara 3a Passoj 

Ha YoBeYKM Pecypcu, M no 3aBpuyBabe Ha AOKTOPCKVTe MCnMTM, noTpe6HMTe AOKTOpaHTCKM 

aKTMBHOCTH M co ogbpaHa Ha AOKTOpCkata AM3eprauuja co HacnoB Cultural Orientation in the 

Horizontal and Vertical Dimensions as Predictors of Conflict Management Styles in Financial 



InstitutIons ce creKHyBa co cTDyuHa nonrorORKa Doctor of Philosophy in Leadership and Human 
KesourCe bevelopment (PhD), Bpa oCHORa Ha yneH 199 CTas 1 4neH 223 oA 3akoHOT 3a BUCOKO 
obpasoBaHMe (CnyK6eH BeCHMK Ha Penv6nMka MakenoHMja 6p. 82/2018), Ha npennor Ha CrpyyHaTa 
KOMMCMja 3a eKBMBaneHMja n npyaHanathe Ha BMCOKOo6pa0BHM K8annpukauuu Mnu gen og 

BMCOKO00pa3oBHM CrYAMM CTeKHaTM B0 CTDaHCTBO O Hay4HMTe nopa4ja Ha onwTecTBeHM Hayku Bp3 

oCHOBa Ha 3anncHMK 6p. 15-6936/1 on 05.06.2018 ronMHa, MUHMCTepCTBOTO 3a obpa3oBaHne M Hayka 
AOHece PeweHHe 3a npu3HaBabe Ha BMCOKOO6pa30BHa KBanukauuja cTeKHaTa Bo CTpaHcTBo (Vn1 

6p.15-903) oA 29.08.2018 ron u ce npM3HaBa 3aBpweH TpeT ;MKAyC AOKTOPCKM CryAMM V CTeKHaT 
HayyeH CTeneH oKTop Ha HayKM no YOBeYKM pecypcu. 

KaHAuAaTKaTa A-p. MpeHa HMKONOBCKa MMa noBeKeroguwHO AOMaWHO M MeryHapogHo MCKYCTBO 

npoecMOHaNHo nCKyCTB0. MeryHaponHoTO MCKVCTBO ro CTeKHyBa Kako ncTpaKy8a4, npegaBay n 

npo¢ecop Ha MeryHapoAHMOT akynTeT Ha nopuga u bepu YHMBep3uTeTOoT Ha onopuga Bo 

CoeguHeTMTe AMepMKaHCKM pxaBu Kane e HocMTeN No npegMeTUTe BO o6nacTa Ha KomyHMKauMMTe 

Pa3Boj Ha YoBeYKU Pecypcu KaKo wTo ce: YnpaByBabe co pa3NMYHOCTM BO opraHM3auMM, Pa3Boj Ha 

4O8eKM pecypcu, OgHecyBabe Ha rpynu Bo opraHu3asuu, MeroAu Ha mcTpaxysabe, CrpareuKO 

ynpaByBabe co yOBeYKM pecypcu, Crpaterun Ha agmMHMCTpupabe BO opraHM3auun (Kareapa 3a 

IugepcrBO M OpraHM3auucKo Yyetbe, bepu YHMBep3uTer), u npegmeTMTe OCHOBM Ha PernaMupabe, 

PasBoj Ha kpeaTMBHM CTpaTerun 3a npomoTHBHM KaMnabu (RaTeApa 3a KOMyHMKauun, PernaMupabe 

M OgHocH co JasHOCT, MeryHapogeH VHMBep3uTeT Ha onopuaa). Bo 3emjara, kako Bu3MTMHT 

npocecop, A-p. HuKONOBCKa MMa noBekeroFvwHa copaboTKa co YHMBep3uTeToT AMepuKaH Koney, 

akynTeTOT 3a AenOBHa eKOHOMuja u opraHM3auMCKM HayKM BO CKonje Ha koj e npegaBa4 Ha 

KateApara 3a MapkeTMHr n kareApata 3a MeHayMeHT Ha npegmeTMTe YnpasyBabe co YoBe4KM 

Pecypc, CTpatewKO ynpasyBabe co 408e4KM pecypcu, MeryHapogeH MapkeTMH, M lonMTMKM Ha 

yeHu. McTOTaKa, npopecuOHaNHOTO MCKYCTBO BO 3eM0jata ro cTeKHYBa Bo MHaHCuCKMOT CeKTop npeKy 

Hej3MHMOT aHrakMaH BO CronaHCKa baHKa AA-CKonje-4neHKa Ha H5r rpynauujata u MakegoHCKa 

baHKa A-CKonje, kako u npeky copaboTKa Ha noBeke npoekTM BO npMBaTHMOT CeKTop. 



OcobeHO e 3Ha4ajHO 
AeKa kaHAMAaTKaTa MMa MCKycTBO kako MeHTOp u 4neH Ha 

KOMKCMM 3d AMnnOMCKM M MarwcTencKu TnyaoBM Ha noBeKe kaTeApu BO BMCOKOTO ObpasoBaHMe kaKo 

BO 3eMJaTa Taka u Bo CAN, McrOTaka n-n HuKonoBCKa MpeHa e nybnuuMpaH aBTOp Ha noBeke 

MeryHapoAHM TPygoBM M nocenvBa MCKVCTBo KaKO peueH3eHT Ha MeryHap0AHM HayyHM TpyAoBM. 

TloceAyBa akTMBHO y4ecTBO Bo noBeKe MCTDaHvBatba on o6nacTa Ha opraHM3auMCKo yyebe M pa3Boj 

Hà vOBeKH pecypcH KOM peaynTMpaar BO akagemcKM ny6nuKaunw Bo MefyHapoaM akagemCKH 

*YpHann co MMnakT akTop npeseHTasun Ha MefyHapogHu HayuHM KOHhepeHuu BO APKasata, 

CoegMHeTMTe AMepMkaHCKM ApRaBM M EBpona. 

Aa ce noTeH;upa 

2. HacraBHO o6pasoBHa AejHocT (HO) 

OA 2011 40 2018, A-p. HuKonoBCKa e aHrakupaHa kako Bu3uTMHr lpoecop Ha YHMBep3MTeTOT 

AMepuKaH Koney CKonje, Ha akynteT 3a nenoBHa eKoHOMMja M opraHM3aMCKM HayKu, CKonje u 

aKTMBHO npegaBa Ha MapkeTMHr M MeHayMeHT KateapMTe. 3ema akTMBHO yyecTBO BO pa3BMBabe, 

opraHn3upabe u cnposeaysabe Ha npegasaba n McnuTH no npegMeTMTe oq o6nacta Ha 

opraHnsasncKMTe Hayku. lpegasa4 e Ha A0AunOMCKM CTYAMM Ha npegMeroT Ynpaeysabe co 

y0BeYKM pecypcu M npegasa4 Ha McAMTH Ha noctAMnnOMCKM CTYAMM Ha neAHMTe npeAmeTM: 

Crpareuko ynpasysabe co 4oBeuKM pecypcu, MefynapogeH MapxeTHHr M NonwTHK• Ha yeHn. 

McTOTaKa, MMa aHraKMaH M 3a peanusaunja Ha Apyru aKTMBHOCTM OA HaCTaBHO - HayuHaTa pabora 

Kako 4neH M MeHTOP Ha MarnCTepCKM TPyAoBM . 

Oa 2008 Ao 2013 KaH M�aTKaTae aHraxupaHa kako npegasay a noToa M KaKO npo¢ecop Ha Barry 

University, onopuaa, oaxynter 3a luAepcTBO M opraHM3auncKO yuebe, 8o CoeAvHeTMTe 

AMepuKaHCKM Apxasu M aKTMBHO npegaBa Ha KaTeApaTa 3a lugepcTBO M OpraHM3auuCKO Yyebe M 

Kategpata 3a KOHTHHYMpaHo o6paz08aHMe M A0KMBOTHO yyebe. 3ema akTMBHO yYecTBO BO 

opraHu3upabe M cnpoBeAyBabe Ha Bexbu, npegaBaba u McnMTM NO npegmeTMTe OA o6nacTa Ha 

opraHnsaywCKO yuebe n passoj Ha 4OBe4KM pecypc. CamoCTOeH npegasay n HOCMTen e Ha cneAHMTe 

npegmeTH Ha noctAnnoMCKM CcTYAMn: Ynpaeysabe co pasnuyHOCTM B0 opraHwsauu, Meroau Ha 



MCTpayoarbe Pa3soj Ha yoBeyK Decvpcy. OAHecveabe Ha rpynu BO opraHM3aMM, M PasBO] Ha 
CTpaielnM BO OpraHv3auuu, McTOTaKa on 20n9 no 2011, e aHrakupaHa kakO MCTpaKyBa4KM achCTeHT 
Ha KaTeApaTa 3a lMgepcrao OnrauaauucKo yyebe M MMa akTMBHO yyecTBO BO noBeke 

MCTpaKyBaba oA o6nacta Ha nunenctRo nazaoi Ha 4OBeYKM pecypcH KOM pesynTMpane c0 

nyonukauun Ha HayyHM TpVAOBM BO MeVHap0aHM HayyHM CnMcaHMja co MMnaKT aKTOp u 

npeseHTalMM Ha TpygoBM Ha MeryHaponHM HayyHM KOHepeHuMM. 

OA 2003 A0 201l2e aHraxMpaHa kako npenasay Ha Florida International University, Florida, akynTeT 

3a KoMyHMKasMu, penaMMpabe n oaHOCM CO jaBHOCT, Majamu BO CoeAMHeTMTe AMepukaHCKM 
ApxaBu. SeMa aKTMBHO yyecTBO BO OpraHM3MpabeTo M cnpOBeAyBabeTO Hà npena BabaTa M 

MCiMTMTe no npegMeTMTe Og o6nacTa Ha KOMVHMKauMM, pekNaMupabe M OAHOCn Co jaBHOCT. 

CaMOCTOeH npegaBa4 Ha A0AMNNOMCKM CTVnuM no cnegHMTe npeAMeTM: KpeaTMBHM CTpaTerun 3a 

npoMoTMBHM KaMnabM M OCHOBM Ha peknamupabe. McTOTaKa e M MeHTOp H neH Ha npogecHOHaNHM 

npoekTu. Ha vcTMOT QakynTeT, OA 2006 Ao 2008 e aHraxupana kako ucTpaxyBa4KM acuCTeHT M 3ema 

akTMBHO yyecTB0 BO np0eKTM 3a pazBoj Ha cTyAMCKMTe iporpaMu BO COCTaB Ha kaTeApata 3a MacoBHM 

KOMYHMKauMn, peKnaMupatbe M opAHOCH CO jaBHOCT. McToTaka, MMa oApkaHo noBeKe npegasaba 

KaKo roCTMH NpegaBay Ha AmepMkaHCKMOT YHMBep3uTeT Ha EBpona-OH Ha TeMn BO 06acta Ha 

pasBoj Ha yoBeyKM pecypcu u Ha EKOHOMCKMOT QakynTer npu YHnBep3MTeTOT Ha Ce. Kupun u MeroAvj 

Ha TeMM BO 06nacTa Ha ynpaByBabe co pasnu4HOCTM BO opraHv3asun (2020). 

3. Hay4HO MCTpaKyBaYka AejHOCT (HM) 

MeryHapogHo Hay4HM TpyAoBM: 

Nikolovska, I, Kopp, D.M, Matusevich, K. (2012). Review on Theoretical Relationship Between the 
Horizontal and Vertical Dimensions of Individualism and Collectivism and Conflict Management 

Styles. Proceedings of the Academy of Human Resource Development 2012 International Research 

Conference in the Americas. Denver, CO. 



Kopp, D.M, Nikolovska, I., Desiderio. K.P. Guternan, J.T. (2011). "Relax, I remember the recession 
m uie cay 100S..." Organizational Stonteling as a crisis management tool. Human Resource 

Development Quarterly, 22(3), 373-385. 

Desider10, K.P., Kopp, D.M., Nikolovska L (201) The locus of flow: A framework for research and 

practice. Proceedings of the Academy of Hunan Resource Development 2011 International Research 

Conference in the Americas. Schaumburg, IL. 

Kopp, D.M, Nikolovska, I., Desiderio, KP. Guterman, J. T. (2010). "Relax, I remember the recession 

in the early 1980s. Proceedings of the International Research Conference 2010: The Challenges to 

Economic Theory and Policy in the Aftermath of the Global Econonomic Crisis. Skopje, Republic of 

Macedonia. 

McAtavey, J.M. & Nikolovska, I. (2010), Team Collectivist Culture: A Remedy for Creating Team 

Effectiveness. Human Resource Development Quarterly, 21(3), 307-316. 

Nakov, L., Nikolovska, I., Kopp, D.M, Desiderio, K.P., (2010). The insights of Social and Transitional 

Justice- Towards a New Global Perspective for HRD. Proceedings of the 1 lth International Conference 

on Human Resource Development across Europe. Pecs, Hungary. 

McAtavey, J.M. & Nikolovska, I. (2010) Team Collectivist Culture: A Remedy for Creating Team 

Effectiveness. Proceedings of the Academy of Human Resource Development 2010 International 

Research Conference in the Americas. Knoxville, Tennessee. 

4. CrpyHO-annKaTMBHau opraHM3asncKM pa3Boja AejHocT (CAOP) 

A-p. HMKONOBCKa MMa 15 roguWHO np0pecnOHanHo MCKYCTBO BO ApKaBaTa, OA KOM 9 rogMHM BO 

noAoHa MHaHCMCKMOT CeKTop no4HYBajKM Kako copaboTHMK BO MakeAOHCKa BaHKa AM-CKonje 

M3BpuIyBajkn oyHKUMja Kako BMWM COBeTHMK BO HajrOnemata 6aHKa BO PenyQnMka CesepHa 

MakegoHja, CronaHCKa BaHka AM-4neHKa Ha H5l rpynauujara. Bo TeKOT Ha Hej3MHMOT 

npo¢ecuoHaneH paseoj BO )MHaHCHCKMOT CeKTOp, Taa yyecTeysa Ha o6yku BO 3eMjaBa u Bo EBpona u 



co cepTMOMKaTM KaKo uTO Ce KaKo wTO ce: Certificate of Achievement of Tempus Phare 

Joint European Project, University of St Curil and Methodius, Skopje, u Certificate of Achievement in 

International Financial Operations Banka Nazionale del Lavoro, Rome, Italy. McTOTaKa, kaHAMAaTKaTa 
MMa MeHayepcKO MCKyCTBO BO npwBaTHHOT CeKTOD KaAe ja u3Bpuwysa yHKUMJaTa kako AMpekTOp Ha 

KOMnaHMJa 3a npou3BoACTBO M TDroBHia HuKo, n00 ynpaBysajk co Haa 80 BpaboTeHM. MMa 

noBekeTOAMuHO MCKYycTBO Kako aHanwryuap 4 npOKTeH KOopAMHaTop Ha rioseke npoeKTH B0 

pa3nM4HM CeRTOpu. en og npoeKTMTe BO KOM MMa yyecTBYBaHo co CBOja eKCnepTM3a /MnM Kako 

ce 3go6HBa 

npoekTeH KOOPAMHaTOp ce: 

"Development of waste management system in grapes and wine sector in the Tikves region" 

(2022-2023) 

"Youth Strategy for Ohrid Municipality, 2021-2026" 

"Creating Jobs for All/ Employment-Vulnerable Groups", 2021 (donor UNDP and The Swiss 

Agency for Development and Cooperation (SDC) 

"Promote tourism and culture through the water - ToCulter", 2018 (donor EU/Struga 

Manicipality) 

"Training of (new) employees in EU Department within the Ministry of Local Self 

Government of the Republic of North Macedonia", 2013 

McTOTaKa, BO TeKOT Ha 2003-2004 ronMHa, kaHAMAaTKaTa kako coBeTHMK BO CronaHKa baHKa A 

CKonje e ncnpareHa og crpaHa Ha HaunOHanHaTa BaHka Ha puuja Ha akagemCKO M CrpyHO 

ycospuysabe Ha ATMHCKara Na6oparopuja 3a Eu3HMC BO ATMHa, Tpuwja kage ycneWHO ja saspuysa 

M5A nporpamata. McTOTaKa, kaHAn�aTKaTa MMa 6 roqwWHO MCKVCTBO BO O6pasoBHMOT Cekrop Bo 

Coe�MHeTMTe AmepuKaHCKM ApxasM Me crHneHAMCT Ha MeDyHapogHMoT YHMsepsurer Ha ONopn a 
M bepu YHMBep3MTeTOT B0 nopuga, CoenuHeTMTe AMepukaHCKM ApxaBu Kage ru 3aBpuyBa MacTep 

M AOKTOpCKMTe cTyAMM, M MCTOTaKa Kako CTYAeHT CO BUCOKM A0CTMTHVBabe noKpaj ocTaHaTMTe, ja 

A06MBa u cTMneHAujata 3a BucOKU akageMCKM A0CTMTHYBaba University Merit Wide Scholarship, u 



CornaCHO THe noCTMTHYBaba ce 3A06MBa co 4neHCTBO BO Golden Key International Honor Society. Bo 
TeKOT Ha npecTojoT BO CAN, A-p HMKONOBCKa BO COCTaB Ha Hej3HOT npobecuOHaneH M akagemCKM 

pasBoj 4neHyBa BO Hajronemata rno6ana acoujauuja 3a o6yka M TpeHMHr AMepuKaHCKaTa 
Acouujasnja 3a TpeHMHr M O6yKa (American Association of Training and Development, ASTD). 
KaHAuaqaTKaTa MMa rOneMO MCKVCTBO BO paBoj M cnpoBeAyBabe Ha npegaBaba o4 ganeyMHa M 3a 

MCTOTO MMa AooMeHO o6yka 3a kODHCTeHhe u annMKaunia Ha Moodle- Open source learning plattorm. 
MCioidKd, KaAMAaTKaTa e peueH3eHT Ha noBeke HavyHM KOHOepeHuun kaKo wTO ce KOHepeHuMTe 

opraHM3MpaHM OA CTpaHa Ha AkaneMHiaTa 3a YoBeyKM Pecypcu- "International Resource 
Development Conference in the Americas" (2009-2012), Human Resource Quarterly (2011), 
YHMBep3MTeTOT AMepMkaH Koney, 8Ma MeVHaponHa KOHÓepeHuuja Ha EBponcka MHTerpaunja -"Out 

of the Crises: EU Economic and Social Policies Reconsidered" (2013). 

MMajkM ro npeABMA norope HaBeneHOTO Ha HacraBHMYKMOT COBeT My ro gaBaMe cnegHMOT 

3AKIYYOK M NPEAVIOr 

PeueH3eHTCKaTa KOMMCuja no yBUA BO AOKYMeHTauujata nogHeceHa co npujaBaTa 3a pacIMwaHMOT 
jaseH KOHKYpc 3a v36op BO HacTaBHO 3Babe og o6nacra Ha OpraHM3auMCKn Hayku u ynpasyBabe, 
MOKe na kOHCTaTMpa Aeka kaHAMAaToT A-p HukONOBCKa MpeHa rM McnoNHYBa oopManHMTe ycnoB4 
cornacHO 3akOHOT 3a BMCOKO O6pa3oBaHMe, IpaBMNHMKT 3a KpTepnyMMTe M noCTankaTa 3a u3op 
BO HaCTaBHM 38aba Ha IBY-BCLI,akyTeT 3a bW3HVC eKOHOMMja" 8o CKonie. 

PeueH3eHCKata KOMMCMja MOKe ga koHCTaTMpa qeka kaHAMAaTOT A-p MpeHa HMKONOBCKa ro 
MMa noTpebHOTO MCKYCTBO 3a M36op BO HacTaBH0 38abe npegaBa4, MMa paboTHO MCKYCTBO BO 
HacTaBHa n BUCoKOO6pa30BHa gejHOCT KaKO M MM objaBeHO HayyHM M CTpy4HM TPYAOBM, noKaxyBa 
MHTepec, KanauMTeT M CnocobHOCT 3a HacTaBHO Obpa3oBHa M Hay4Ho McTpakyBa4ka akTMBHOCT, KOM 
ce notpe6HM 3a M3BpwyBatbe Ha paboTHMTe obBpCKM Kako npegaBa4 8O o6naCTa Ha OpraHM3auucKM Hayku u YnpaByBabe. 

Bp3 oCHOBa Ha npeTxoAHO M3HeceHOTO, peueH3eHTCKaTa KOMMCMja My npennara Ha 



HacTaBHM4KMOT COBeT Aa ro Ma6epe kaHAMAaTOT A-p HuKONOBCKa MpeHa BO HacTaBHO 38abe 
npepaBaY oA o6nacra Ha OpraHM3auMCKM Hayku u Ynpaeysabe/MeHayMeHT Ha IBy-BCW �0akynTeT 3a 6w3HMC eKOHOMMja" aBO CKonje. 

PELJEH3EHTCKA KOMMCMJA: 

1 

2. A-p. MnujaHa leTpoBcKa 

PegoseH lpogecop, YHMBepsuTeT 

AMepukaH Koney CKonje, akymeT 3a 
AenoBHa ekOHOMuja opraHnasucKu 

CKonje 

Hayku, CKonje 

3. Ap. NeoHMA HakOB 

PeAoseH Npoecop, YHMBepsMTeT 

CB. Kupun n MeTOAMj, EKOHOMCKM akyTeT, 
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