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Co oanyka 6p. 02-210/1 AoHeceHa Ha /ABaHaeceTTata cegHuua Ha HacTaBHUYKMOT

coset Ha MBY-BCUI ,, daxynTeT 3@ OGUaHMC exoHommja” Cronje, oapkaHa Ha geH 02. 05. 2023

FOANHA OnpeaeNeHn cme 3a YNeHOBM Ha PelieH3eHTCKa KOMMCK]a 3a U360P BO CUTe HAaCTaBHMU

38dtba oy nuneto 506 OpraHn3aunckm Haykm n ynpasysarbe, 50603 VieHaumer Ha NiBY BCL

,PaKyNTeT 33 BU3HUC EKOHOMMjA" Ckonje. JaBHNOT KOHKYPCOT 3a U360P Ha HAaCTaBHUK BO CUTe
HaCTaBHU 3Batba o4 noneto 506 Bo obnacta Ha OpraHM3auMCKKM HayKK W ynpaByBarbe bewe
06jaBeH BO AHEBHUOT BECHUK »,CnobopaeH neuat” Ha 06.04.2023 roanHa, v BO NpeasuaeHUOT
POK Cce npunjaBu A-p HuKonosCcKa UpeHa. YneHoBuTe Ha peLeH3eHTCKaTa KoMMCHja, COrNacHo
4neH 172 oA 3aKoHOT 3a BUCOKO obpa3oBaHue( Cn.BecHnK Ha PM 6p.82/18) u MNpasuaHuKoT
3@ KpUTEPUYyMKUTE M NocTankaTta 3a mM3bop Bo 3Barba Ha [BY BCLU ,,PakynteT 3a 6BU3HUC
ekoHomuja “ CKkonje, a BO BPCKa CO 06jaBEHMOT KOHKYPC 3a M360p Ha eleH HacTaBHUK BO cuTe
HacTaBHW 3Barba BO obnacta Ha OpraHM3auMCKM HavkM M ynpaByBakbe. Bp3 ocHOBa Ha

AETAaNHUOT yBWA, HA NPUNOXKEHATa AOKYMeHTauuja, Ha HaCTaBHMYKWUOT COBET My rO

nogHecysa cnegHuoT

M3BELLTAJ

1. Buorpa¢gcku nogatoum

KaHanpaTkaTta 4-p MpeHa Hukonoscka e popaeHa Ha 08. 03. 1977 roauHa B0
KvmaHogo, PM. Bo 1998 niunnomupa Ha University of Central Oklahema, College of Rusinecs,
Oklahoma City Bo CoeauHeTute AmepukaHcku [pxasu BO Hacoka [lenosHa (Bu3Hwuc)
EkoHoMMja, oTcek HaapopelwHa Tprosuja v ce CTekHyBa CO CTPy4Ha NOATOTOBKA Bachelor of
Business Administration (BBA). Bp3 ocHoBa Ha uneH 171 ctae 1 anuHea 2 oA 3aKOHOT 33

HacouyeHOTo 06pa3oBaHWe u YneH 5 of MPaBUNHMKOT 33 3aAHMUKNTE OCHOBM, HAYMHOT ¥

nocTankara 3a HOCTpMdMKaLMja Ha AUNaoMH



CTEKHATU BO CTPAHCTBO Ha YHuBep3auretor “Cs. Kupun u Metoamj” —a no npeanor na KomucujaTa 3a
HOCTPHUKAUKja HaCTaB“O‘HaWHMOT COBET Ha cefiHWLaTa o/ApXKaHa Ha aAeH 04.12.1998 roauua, ja
Aoxece OANyKaTa 3a HocTpuduKaumja co 6p. 07-2399/2 Ha ropeHaBeAeHaTa AMNAOMa 3a 3aBpuleH
VII/1 cTeneH Ha cTpyyna NoAroTosKa, ogHocHo Junnomupal EKOHOMUCT Ha EKOHOMCKUOT akynter
Bo Ckonje Ha otcexor [lenosma (Guanuc) Eronomuja, nacoka Hapsopewma Tprosuja.  Kako
CTUNEHAUCT Ha Hauuonannata Banka na pumja, og 2003 po 2004 e cTyaeHT Ha noctamnnomckute
ctyaum Ha Athens Laboratory of Business Administration (ALBA), B0 ATuHa, Ipumja Ha EkoHomCKuOT
PaKynTeTOT 38 NOCTAUNNOMCKM CTyaun. Bo 2004, co oabpaHa Ha MarucTepckuoT Tpya “ Development
of Co-branded credit cards in financial institutions in Republic of Macedonia and Republic of Bulgaria”
ycnewHo ru 3aspwu cute bapara Ha CTygMCKUOT NPOrpamM W Ce CTeKHYBa CO akaJeMCKW CTeneH
Maructep no [enosHa (busnuc) ExkoHomuja (MBA). Kako CTUNeHAUCT Ha Florida International
University, Bo ®nopuaa so CoeanHeTute AmepukaHcku [ipxasu 8o nepuogot o4 2006 ao 2007 e
CTYAEHT Ha NOCTAMNIIOMCKUTE CTyAuM Ha dakynTeToT 3a HoBuHapcTeo u MacosHu KomyHuKauuu 8o
o6bnacta Ha MacosHu KomyHuKauuu, Peknamupatbe u OaHOCU CO JaBHOCT u cO onbpaHa Ha
MarucTepckaTta Tesa co Hacnos “ Advertising appeals between Anglos and Hispanics in the United
States of America: Argumentation for standardized versus specialized advertising” ce crekHysa co
cTpy4Ha noarotoBka Master of Science in Mass Communications (MSc). Bp3 ocHoBa Ha uneH 159 ctas
3 04 3aKOHOT 3a BMCOKO 0bpasosaHue, MuHUCTepCTBOTO 33 06pa3oBaHue U Hayka aoHece Pewenue
3a Npu3HaBare Ha BUCOKOODOpa30BHa KBanMUKaLMja CTEKHATA BO CTPAHCTBO (YN1 6p.15-3155) oa
18.12.2017 rog, v ce Np13HaBa 3aBpLUeH BTOP LIMKNYC MarucTepcku Cryann v CTEKHAT HayueH creneH

Marucrep Ha Hayku o4, 06n1acTa Ha MacoBHU KOMYHUKALUW. Kako ctunenaucT Ha Barry University, BO

dnopuaa 8o CoeauHeTute AMEPUKAHCKU [lpxasu 8o nepuoaot o 2009 ao 2012 e CTYAEHT Ha

JOKTOPCKUTE CTyANUM Ha PakynTeToT 33 /InaepcTso u OpraHusauucko Yuerse Ha kateapara 3a Passo)

Ha Yoseuku Pecypcu, v no 3aBpulyBarbe HA AOKTOPCKUTE MUCNUTH, noTpebHUTe [OKTOPAHTCKH

AKTUBHOCTM W CO oabpaHa Ha AOKTOPCKaTa Au3eprauuja co Hacnos Cultural Orientation in the

Horizontal and Vertical Dimensions as Predictors of Conflict Management Styles in Financial



Institutions” ce CTeKHyBa co CTpy4Ha noarotoska Doctor of Philosophy in Leadership and Human
Resource Development (PhD). Bp3 ochosa na unen 199 cras 1 unen 223 04, 33KOHOT 3a Bucoko
obpasoBaHue (Cny>+<6eH BECHUK Ha Peny6auka Makeponuja 6p. 82/2018), Ha npeanor Ha Ctpyynara
KOMUCHja 3a EKBUBaNneHymja y Npu3Nabaie Ha BUCOKOOOPA30BHU KBanudUKauum wmnu Aen op
BUCOKOOBPA3OBHM CTyaum crekiary BO CTPAHCTBO O/ Hay"HUTE MO/Patja Ha ONWITeCTBEHM HayKu Bp3
OCHOBA Ha 3aNUCHUK Gp. 15-6936/1 04 05.06.2018 roMHa, MUHUCTEPCTBOTO 3a 06pa3osanue u HayKa
AoHece PeweHune 3a npusnasarwe na BUCOKOOBGpa3oBHa KBaMPUKaLK]a CTekHaTa BO CTpancTeo (Y1

6p.15-903) op 29.08.2018 FOA M ce npusnasa 3aBpweH TPET UMKNYC JOKTOPCKU CTYAUM U CTexHar

Hay4eH cTeneH JIoKTop Ha Hayku no yoseyky pecypcu.

KaKnguaatkata a-p. Upena Hukonoscka uma nosekeroguiHO AOMaWHO 1 MeFYHapoAHO WCKyCTBO
nNpopecMoHanHO UCKYCTBO. MerfyHaposHOTO MCKYCTBO rO CTEKHyBa KaKO MCTpaysau, npeaasay u
npodecop Ha MefyHapoaHuoT dakynter Ha dnopupa M Bepn YHWBEp3WTETOT Ha ®nopuaa 8o
CoeanHeTute AMepukaHcku [ipskasu Kage e HOCUTEN NO npeameTute Bo obnacra Ha KomyHukauuuTe
u Pa3Boj Ha HYoseuku Pecypcy Kako WwTo ce: YnpaByBakbe CO Pa3IMYHOCTU BO OpraHu3aLmu, Pa3Boj Ha
4oBeuyku pecypcu, OaHecysatbe Ha rpynu Bo opraHusauuu, MeToau Ha ucTpaxysare, CTpaTewKo
ynpasyBakbe CO YOBeYKU pecypcu, CTpaterMm Ha agMUHUCTpUparbe BO opravusauuu (Kategpa 3a
Jinpepctso u OpraHn3aumcko Ydere, bepn YHusepsutet), u npegmetute OCHOBM Ha Peknamupatbe,

Pa3Boj Ha KpeaTMBHU CTpaTerum 3a NPOMOTMBHU Kamnarou (Katepa 3a KomyHukaumuu, Peknamupatbe

u OgHocu co JasHocT, MefyHapoaeH YHusep3uteT Ha ®nopupa). Bo 3emjata, Kako BUIUTUHT

npogecop, 4-p. HMKoNoBCKa UMa nosekeroauiiHa copaboTka co YHusep3utetoT Amepukan Koney,
dakynTeToT 3a AeN0BHAa €KOHOMMja U OpraHM3auucku Hayku Bo Ckonje Ha Koj e npejasay Ha
KaTeApaTta 3@ MapKeTUHr M KaTejpaTa 3a MeHayMeHT Ha npeameTuTe Ynpasysatbe €O YoBeuKw
Pecypcu, CTpaTeluKko ynpasyBatbe CO YOBeYKU pecypcu, MefyHapoaeH MapKeTUHTr, U MONUTUKMU Ha
ueHu. UctoTtaka, npodecroHaNHOTO UCKYCTBO BO 3€MjaTa ro CTeKHyBa BO pUHAHCUCKUOT CEKTOP NPEKy

HEej3UHMOT aHraxkmaH Bo CtonaHcka baHka A/-Ckonje-uneHka Ha HBI rpynauujata u MakejoHCKa

BaHka AZl-Ckonje, Kako M Npeky copaboTKa Ha NOBEeKe NPOEKTU BO NpUBATHUOT CEKTOP.



OcobeHo e 3Havajuo A3 ce noTteHuupa paeka KaHAMAATKATa UMA UCKYCTBO KAaKO MEHTOP U YNeH Ha
KOMUCHUM 338 AUNNOMCKHI 1 MarucTepcku TpyaoBM Ha NoBEKe KaTeApyu BO BUCOKOTO 06pa3osaHue Kako
BO 3eMmjaTa Taka u so CAL. Wcroraka, A-p Hukonoscka Upena e nybauuMpaH asTop Ha noserke
MeryHapoAHU Tpynosu u nocefyBa MCKYCTBO KaKO PELEH3EHT Ha MefYHapOAHU HayYHU TpyAoBM.
MoceAyBa aKTUBHO y4ecTBO BO noseke McTpaysatba 0/ 06/1aCTa Ha OPraHU3aUUCKO yyerbe U passoj

Ha HOBEYKU Pecypcu Kou pesynTupaart so akaneMcku ny6AMKauMW BO MefyHapoaHW akanemcku
MYPHANHU CO UMNAKT GAKTOP W NpeseHTauuu Ha MefyHapoAHU HayuHu KoHbepeHuuu Bo apxasarTa,

CoeauHeTuTe AMepUKaHCKku [lpxasu u Espona.

2. HacraBHo obpasosHa aejHoct (HO)

Oa 2011 po 2018, a-p. Hukonoscka e aHraXmpaHa Kako BU3UTUHT Mpodecop Ha YHuBep3uteToT
AmepukaH Koney Ckonje, Ha ®akynTer 3a [EeN0BHA EKOHOMMjA U OPraHU3ALUCKN HayKu, Ckonje u
aKTMBHO NpeAasBa Ha MapKeTUHTr U MeHayMeHT KaTtegpuTe. 3eMa aKTUBHO y4ecTBO BO pa3BuBakLe,
opraHusupamwe W cnposeayBatbe Ha npeaasakba U UMCIUTU MO NpeameTuTe oA obnacra Ha
opraHu3auucKkuTe Hayku. [lpegaBay e Ha AOAUMJIOMCKU CTyAUU Ha NpeameTor YnpasyBsate cO

YOBEYKW pecypcu WM NpeaasBay Ha MCNUTU Ha NOCTAUMIOMCKU CTYAUU Ha ClefHuTe npeametv
CTpaTewKo ynpaByBare CO 4YOBEUKW pecypcu, MefyHapoaeH MapKeTUHr u [MoNUTUKA Ha LeHM
McToTaka, MMa aHraXMaH M 3a peasnu3auuja Ha APYru akTUBHOCTU O/, HACTABHO — Hay4HaTa pabora
KaKO YNeH U MEHTOP HA MaruCTepCcKku TpyA0BHU .

Op 2008 po 2013 kaHAUAATKaTa € aHraXMpPaHa Kako NpeAaBayv a NoToa W Kako npodecop Ha Barry
University, ®nopuaa, Pakynter 34 Npepctso U opraHusaumcko ydere, 8o CoepuHerute
AMepuKaHCKKU [lpKaBu U aKTUBHO npeaasa Ha KaTteapata 3a /iupepcrso u OpraHnM3aumcko Yuere u
KaTegpata 3a KOHTMHyMpaHo ob6pa3oBaHME W [AOXKMUBOTHO yyerbe. 3eMa aKTUBHO Y4eCTBO BO
OopraHu3supare U cnposeayBarbe Ha BeXXbu, Nnpenasarba U UCNUTK NO NpeaMeTUTe 04 obnacra Ha
OpraHM3aLuCcKo y4ere W Pa3Boj Ha 4oBevku pecypcu. CamocToeH npesasay U HOCUTEN € Ha CIEAHUTE

NPeAMETH Ha NOCTAUMNOMCKM CTyAUM: YNpaByBakbe CO PasnuuHocTU BO opraHusauuu, Metoau Ha



cT i
UCTpaKyBatbve, Pa3soj na HOBeYKU pecypcu, OgHecyBarbe Ha rpynu Bo opraHusauuu, u Passoj Ha
CcTpateruu so OPraHusayuy. UcToraka, 04,2009 o 2011, e aHra)kUpPaHa Kako UCTPasKyBaYKM acCUCTEHT

K
Ha RaTteApata 3a Mmaepcrso y OpraHusauucko Yuerbe U MMa aKTUBHO YYecTBO BO noseke
UCTpaxkyBawa op obnacra Ha nupepcrso u pasBoj Ha 4YOBEYKU pecypcu Kowm pesyntupane co

nybAuKaumm Ha ua
YHU , .
y TPYAOBU BO mefyHapoaHu HayuyHM CNUCAHMja CO umNakT dakTop wu

Npe3eHTaumm Ha t ,
PYA0BM Ha mefyHapogHu HayuHu KoHpepeHUuH.

0pa 2008 no 2012 e dHraxupana kako npeaasau wa Florida International University, Florida, ®akynter
38 KomyHukauuy, PeKnammuparoe u oanocu co jasHoct, Majamu 8o CoeauHeTute AmepukaHcku
[Apxasu. 3ema akTuBHO yyecTso go opraHuM3uparbeTo M CNpoBeAyBareTo Ha npegasatbata M
UCMUTUTE NO NpeameTuTe o4 obnacta Ha KOMYHMKALMM, PEKNAMUPabe U OAHOCU CO jaBHOCT.
CamocToeH npeAasay Ha AOAUNNOMCKU CTyauu no cnefHuTe npeameTu: KpeaTuBHU cTpaTteruu 3a
NPOMOTUBHU KaMNatbn U OCHOBM Ha peknamupatbe. UCTOTaKa € U MEHTOP U YneH Ha NPodecuoHanHu
npoekTu. Ha uctuot dpakynter, oa 2006 00 2008 e aHraXKnMpaHa Kako UCTPaXKyBaYKU aCUCTEHT U 3emMa
aKTUBHO y4€CTBO BO NPOEKTU 33 Pa3BOj Ha CTyAUCKUTE NPOrpamu BO COCTaB Ha KaTepaTa 3a MaCOBHU
KOMYHMKaLUU, peKnammpare U O4HOCK CO jaBHOCT. MCTOTaka, UMa OApXKaHO NnoBeKe npe,qasaﬁ;a
KaKo rOCTMH npegaBay Ha AMepUKaHCKUOT YHusep3uteT Ha Espona-®OH Ha Temu Bo obnacta Ha

pa3B0j Ha YOBEYKM pecypcu u Ha EKOHOMCKMOT dpakynTeT npu YHusep3utetoT Ha CB. Kupun u Metoauj

Ha TeMu B0 06/1aCTa Ha yNpaByBakbe CO Pa3NIMYHOCTM BO opraHm3auum (2020).

3. HayuHo ucTpaxysauka aejHoct (HW)

MefyHapoaHO Hay4yHU TPYAOBU:
Nikolovska, 1., Kopp, D.M., Matusevich, K. (2012). Review on Theoretical Relationship Between the
Horizontal and Vertical Dimensions of Individualism and Collectivism and Conflict Management

Styles. Proceedings of the Academy of Human Resource Development 2012 International Research

Conference in the Americas. Denver, CO.



Kopp, D-M., Nikolovska, I, Desiderio, K.P., Guterman, J.T. (2011). “Relax, I remember the recession

in the early 1980s...» Organizational Storytelling as a crisis management tool. Human Resource

Development Quarterly’ 22(3), 373-385

Desiderio, K.P., Kopp, D.M., Nikolovska. 1. (2011). The locus of flow: A framework for research and
practice. Proceedings of the Academy of Human Resource Development 2011 International Research

Conference in the Americas. Schaumburg, 1L.

Kopp, D.M, Nikolovska, 1., Desiderio, K.P., Guterman, J. T. (2010). “Relax, I remember the recession

in the early 1980s...” Proceedings of the International Research Conference 2010: The Challenges to
Economic Theory and Policy in the Aftermath of the Global Econonomic Crisis. Skopje, Republic of

Macedonia.

McAtavey, J.M. & Nikolovska, I. (2010). Team Collectivist Culture: A Remedy for Creating Team

Effectiveness. Human Resource Development Quarterly, 21(3), 307-3 16.

Nakov, L., Nikolovska, I., Kopp, D.M, Desiderio, K.P., (2010). The insights of Social and Transitional

Justice- Towards a New Global Perspective for HRD. Proceedings of the 11th International Conference

on Human Resource Development across Europe. Pecs, Hungary.
McAtavey, JM. & Nikolovska, I. (2010) Team Collectivist Culture: A Remedy for Creating Team
Effectiveness. Proceedings of the Academy of Human Resource Development 2010 International

Research Conference in the Americas. Knoxville, Tennessee.
4. CTpy4HO-an/IMKaTMBHa U OPraHn3auucku pa3BojHa gejHoct (CAOP)

[-p. Hukonoscka uma 15 roguwHoO npodecHOHANHO UCKYCTBO BO ApKaBaTa, OA KOW 9 rOAUHW BO
GUHAHCUCKUOT CEKTOP NOYHYBajKU KakKo copaboTHuk B0 MakepoHcka banka Al-Ckonje u nogouHa
U3BplYBajkM QYHKUMja KaKo BULIK COBETHUK BO Hajronemata b6aHka Bo Penybnuka CesepHa
MakepoHuja, CtonaHcka baHka Afl-uneHka Ha HBI rpynauujata. Bo TeKOT Ha Hej3uHUOT

npodecuoHaneH pa3soj BO GUHAHCUCKUOT CEKTOP, Taa y4ecTByBa Ha 06yku BO 3eMjaBa U BO Espona u



ce 3806uBa co cepTudukartu kako wTo ce kako wro ce: Certificate of Achievement of Tempus Phare
Joint European Project, University of st. Cyril and Methodius, Skopje, u Certificate of Achievement in
International Financia| Operations, Banka Nazionale del Lavoro, Rome, Italy. UctoTaka, kaHauaaTkaTa
“Ma MeHaepcKo uckycrao go NPUBATHUOT ceKTOP Kajie Ja U3BPLIYBa GYHKLMjaTA KAKO AUMPEKTOP Ha
KOMNaHuja 3a NpoussoacTeo 1 Tprosuja Huwko, /10O ynpasysajku co Hag 80 spaboteHu. WUma
NOBEKETOAUWHO UCKycTRO KaKko aManutuuap u NpPoKTeH KOOPAMHATOP Ha noseke NpPoekTU BO

Pa3NIUtRU CEKTOPU.  [len on npoektuTe Bo KOW MMa YUECTBYBAHO CO CBOja EKCMEPTM3a U/UAN KaKo

NPOEKTEH KOOPAUHATOP ce:

e “Development of waste management system in grapes and wine sector in the Tikves region”

(2022-2023)

e “Youth Strategy for Ohrid Municipality, 2021-2026"

¢ “Creating Jobs for All/ Employment-Vulnerable Groups”, 2021 (donor UNDP and The Swiss
Agency for Development and Cooperation (SDC)

e “Promote tourism and culture through the water — ToCulter”, 2018 (donor EU/Struga
Manicipality)

e “Training of (new) employees in EU Department within the Ministry of Local Self-

Government of the Republic of North Macedonia”, 2013

WctoTtaka, Bo TekoT Ha 2003-2004 roauHa, KaHAWAATKAaTa Kako COBETHUK BO CTonaHka Banka Afl-
Ckonje e ucnpaTeHa oa cTpaHa Ha HauuoHanHata baHka Ha lpuuja Ha aKafieMCKO W CTPYuYHO
ycosplysarbe Ha ATuHcKaTa JlabopaTopuja 3a busHuc 8o Atuna, Mpuuja Kaae ycnewHo ja 3aBpuwysa
MBA nporpamarta. Wctotaka, KaHAUAATKATa UMa 6 FTOAMIWHO UCKYCTBO BO 06pa3oBHUOT CEKTOp BO
CoeanHetuTe AMepuKaHcku [ip)Kasu U € CTUNEHAUCT Ha MefyHapoaHuoT Yuusep3auteT Ha ®nopuaa
1 bepu YHusepsutetot Bo ®nopuaa, CoeanHeTute AMEpPUKaHCKM [paBu kape rv 3aspluysa macrep
U AOKTOPCKUTE CTYAMM, U UCTOTaKa KaKo CTYAEHT CO BUCOKM AOCTUTHYBake MOKPAj OCTaHaTuTe, ja

A0BMBa U cTUneHaMjaTa 3a BUCOKU aKadeMCKM AOCTUTHYBarba University Merit Wide Scholarship, u



COTNAcHO Tue . :
nocmrHyaaH,a €€ 3106uBa co ynencTso BO Golden Key International Honor Society. Bo

TEKOT Ha NpecToj
PecTojot 80 cag, AP Hukonoscka so cocras Ha HejsuuoT npodecuonaneH u akagemcky

Pa3Boj YneHysa g Hajronemara rnobanHa acoumjaymja 3a obyka U TpeHWHr AmepuKaHcKaTa
Acouniaumia sa Tpewy “ O6yka (American Association of Training and Development, ASTD).
Kanauaartkata uma ronemo uckycrso gg Pa3Boj u cnposeAyBatbe Ha Npejasarba OA AaNeYMHa U 33
UCTOTO MMA no6ueng 06yka 33 KOpucreme y annukauuja Ha Moodle- Open source learning platform.
UcToTaka, KaHAUAaTKaTg e PEUH3EeHT Ha nogege Hay4YHU KOHPEPEHUUM KaKo WTO ce KoHdepeHuUuTe
OPTaHU3UPaHU 0f cTpana ng Akagemujata 3a Yoseuku Pecypcu- “International Resource
Development Conference i the Americas” (2009-2012), Human Resource Quarterly (2011),

YHusepsuTetor Amepukan Koneuy, 8ma MefyHapogHa koHdepeHumja Ha EBponcka uHTerpaumja - "Out

of the Crises: EU Economic and Social Policies Reconsidered" (2013).
MUmajku ro npeasua norope HaBeLeHOTo Ha HacTaBHUYKUOT coBeT My ro gaBame ciegHuoT
3AKNYYOK U nPeanor

PeuensenTckata komucuja no YBWA BO foKyMeHTalujaTa nogHeceHa co npujasaTa 3a pacnuuwaHuoT
jaBeH KoHKypc 3a u360p Bo HacTasHo 3Bare o/ obnacta Ha OpraHusayuckm Hayku u ynpasysatbe,
MOXe Aa KOHCTaTMPa AeKa KaHAWAATOT A-p HuKoNOBCKa WpeHa v ucnonnysa $opmantute ycnosu
COrNacHo 3aKOHOT 3a BUCOKO 06pasoBaHue, MpasunHukoT 3a KPUTEpUYyMUTe U nocTankara 33 usbop

BO HacTaBHu 3Barba Ha MBY-BCLL ,dakyaTeT 3a 6u3Huc €koHomuja" Bo Ckonje.

PeueHseHckara KOMUCHja MOXKe Aa KOHCTaTUpa feKa kaHAMAaTOT n-p Upena Hukonoscka ro

“Ma noTpebHoOTO McKycTBO 32 1360p BO HACTaBHO 3Batbe NP€Aasay , uma pabotHo MCKYCTBO BO
HacTasHa u Bucokoo6pasosHa AejHOCT KaKko 1 UMa objaseno HaYYHU 1 cTpyyHu TPYAOBU, NoKasysa
UHTepec, Kanauyurer u cnocobHoCT 3a HacTaBHO 06pas3oBHa U HayyHo UCTpaXKyBayka AKTUBHOCT, Kou

C€ NoTpebHu 3a usspwysare Ha paboTHuTe 068pCcKM Kako PeAasay 8o obnacra Ha Opranusauucku

Hayku u Ynpasysarse.

Bp3 ochosa na NPETX0AHO M3HEeCeHOTO, PeueHseHTckaTa KoMucuja my npeanara Ha



HacrasHuyk
QAT coget
a ro
Pit U3bepe KaHaugator a-p Hukonoscka UpeHa BO HacTaBHO 3Batbe
Npefasay op obnacra ya OpraHusa

WMckm Hayku 1 Ynpasysarse/MeHnaymeHT Ha MBY-BCLL ,Parynrer
32 Buanuc EROHOMuU]ja” go Cronje.
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JEeNOBHa EKOHOMMja U  OpraHU3aLUUCKU

Hayku, Ckonje

3. a-p. Neowupg, Haxc/;a/ '

PenoseH [Mpodecop, YHusepsuteT
Cs. Kupun u Metoauj, EkoHomcku dakynrer,

Ckonje
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